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‘1o IDuring its fiwt four 'neetings, the meessioml Selection Pane.l

gawe mnstt’@rable attenbtion to developing a clear .mder-tanding of its
fmlctf onal rpsponsib'! 1ities and their relauum.hiu to thcse of the of fice

 0.€ Security, the Medical Offioe,_ the Persornel C)ff‘é.ce, the ‘0ffice of

Tralning and Caz‘eér Sex*ﬁc» Boards, The Dme"f has ravimd its fv.mct;ional
; re:f:péﬂﬁi,bﬁ,lt‘:;.ties as outlined in the Final Report ol the Career ervice
Conmithee and the defmitwn of "pﬂofess'i.ma} pwsihiona" as included in -
tm E}ﬁcuti‘f@ Sar'mt myés “teport approved ty 'sshs oTA Career Servioe
Bozrd at im first meet ngu
2 As a result of th@e.ca dsliberations, the “’rofessional Selection
, ‘Pe.z @)y witl the f..xll mmmxrz'enm of ite adwl wrﬁr ve:presantatives s con=
cludec thm certain mo@:;{f&,catlons qf its besic (V.hmfter gsoqld serve tize |
. in*ermtof the C#rear’ Service ?rogx'{amm The: Panél recomehdas
| a. That its nzme be ol‘x.éx‘lge;i' to the "Tntelligence Career
%eles"‘ion Pane‘;“ The Panel 1s of the c»uinlon that this dasignation
smuld ?eﬂec‘t more accvmztasly the pur*pwss: mf :H:.a mission according

to the intent of 'fche DOT and the CIA Came:: Sze»rvice Board.,
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be That "bmi‘ezssional positions® as used in the Final Report

of the Carecr Sei'"vice Ccomittee, be redesignated "intelligence
careér positions®, The Panel bellievea that this redesignation
Woﬁld. w;pmgizé 1;}1@ gignificance of the mtelgenca aspects of
“CIA positions and support the professional intelligence concept.
Co ‘ﬁ'zsafh' inﬁellige;xce career positions be_'rlaciafin‘ed as, ”those_
positions vhich offer direct opportunity for career service by
| . developing &n individvalvs undersitanding or skill in the use of
dntelligencve techmigues, thereby preparing hin for progressively
| more specizlized or executive‘aséigrxnén*’ts in the Agency". The
Panél ccﬁsiéars_ £11 positions, grade GS-7 and above,‘ to fall within
this definition and proposes that the Classification and Wage
Divieior: of the i’emnrmel office may, upon consultation with the
Panal' and the office con#:emed, add additional positions at lower
g'raties:, | | _
d. Thﬂ.t the .f.'unc'i:.ionai responeibilities of the Panel be re-
stated as followus , _
Subject %o policles approved by the Director | e
of Central Intelligence and tﬁe CIA Career |
Service Board, the Intelligencev Career Seleo-
tion Panel shalls o o
b insure the -establishmexrb(and adopﬁj.on)ot \
and monitor the epplication by respon-
sible offices o standarda fors
w @ =
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"‘30 The inftial selection for employiﬁent

of all candidates for intelligence

A

éareef‘positionse

b, The evaluation 6f personhel'aerving

trial perioda in 1ntelligence career

poeitions to deternmine the:lr suit-
L]

ability for retention 1n such pozitions. :

8, The selection of employees' for as«

‘aignment into ‘intelligence career
positions from other types of positions
within the Agency.
Determine the over-all simability of
spplicants MIA personnel roi initiel
eppointment or assigmnerrb to -Lnt.elligence
career positicns, emphasiztng t.he appraiaai
of those "intangible" personalﬂ.ty and

 character fastors which can not be fully
evaluated through available Personnel,
 Medical and Security teckniques.

Hear and decide controversies between
operating Off{icees and administrative
offices arising from the dispute over

the quelification of a candidate for

| '_em;‘éloymenb in an intelligence cereer
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3. The Profeasional Selection Panel requests approval of these
proposed modiflcstions in its charter in order that it may proceed to

~ implement an effective selection program for the Agency.
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